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‘ ARTICLE I ’ C. Nothing heontained “herein  shall  be’
. Nagotiations Clause construed 1o deny o restriot any MBU or the Board \
h A.  The College and the Ausocation agree or its agents rights that they may“have under the ;
lhg! all negotiabie 1teims have heen considered during General Laws of the State of Rhode Islander i
the discussions h-.nhn_g te this Ag_w;,_-menl and, ) aoolicable federat 1; sauli i
therefore,  agree  that neqotiations will not be any applicable federat law o1 reguiatiou.- S’
reopened  nor  pohiks 5dopmd on any item : D. The Tlust(rtts ucoynion the qummn ’ i
concerning salary, wages or working comhtitﬁs rights to have access to information relative l? rrarnes,
whether contamed hunm'; or not .dminq the hfe of addiesses, and sdloy of all MBUs, and nanes -imd !
. : ; addresses of all members of the College corporation, |
this A¢-eement unless by mutual agreement, : , :
B. Any previpusly adop.. - policy, rule or and thginstructional budgets. - AN | |
. ' ’ The Callege agrees to furnish the Association
tegulation of the College which s sn confhict vath this 4 i (1 admins ' i
Agrecient shall be superseded and replaced by the “-”th a st of all .1(1nnm\lra'hw? .p(.-rsonnﬂl, lnch.:(!mg ‘
apphcable  provisionts)  contamed  heien,  Any titles, adqresses and rOS[)OnSI!)llfHUS. Such list will be . :
aieviously adopted ;mllcy'or pactice of the College made available to .th'n Association after at least four :
e : Y weeks' advance nbtice of request. L
granting henefits, rights and/or privileges 1o faculty in . The Association agrees 1o furnish the College |
;’:: (I’MC'IG):L':;':?U:;n::“;\:; izomdmvd in this Agreement, N with a list of all officers and representatives of the ;
, : Assaciation, including  titles,  addggsses  and
ARTICLE IV designation of responsibilities. %‘ A ' I
_ T | . E. Upon request of the President of the l
Rights of the Association . Association, the President of--the College or 4ris
A.  The Assocwstion shall have the nght to : : . L '
. , , designee, the Academic Dean and the Vice President,
use college facilities for conducting meetings, shall meet with the President to discuss matters
provided the Association gives the administration pertaining  to  fiscal, budgetary or - long-range
reasonable advance notice of 1ts request and provided institutional planning ’which have been proposed or r
the fooihity requested s not otherwse scheduled for ~which are hwitgg v:nns‘idetcd Such meetipg shatl be at H
use. The Avsuctation whail have the nght 1o condact a time which is m'.:iuuliy Lonvepient to t};\e Dﬂlfit;ﬁ. t
ofirial business on any RAC. camg 5 at any F.©  The President of she Association shall be 1
reasonable time provided that this buaness does not assigned office CL 206.
interruptt normal colbeg: opurationd.
A negotiating  sessions  and or arbitration ARTICLE V
proceedings ote scheduled (h/ﬁﬂ(] the collegn day, not d Rights of Individuals .
more than three members of the baganing unit A The MBU is entitled to full freedom in
(MBUSs) shall be released from assigaments to attend research and i the publication of the results. .
such seasions, ‘ The MBU s enutled to freedom in the 7
B The Associgtion hall be ellowed 1o use clasctoom in discussing his subject but he shall not -
Colleg equipment.  (himited  to typeviniters, _inttoduce into tus  teaching  controversial  matter .
duptieating . machimes, sertox  and or photocepying which has no relation to his subjett, ' i
machies) at a cost deternined by the tate charged to 8. The MBU 1s a citicen and 4 member of a .
the hadgets of internad st This equipment il be learned profession when he speaks of wintes as a
desuy ctd by the adannstration citieen,  he shoutd  be fiee from mstitutional
The Assocstion shati have the rrght to use LBU censanship o deacpline. but his special positionoan the
math.ves for purpeses of communicating wath s community imposes speatal oblugatians, As g persdn
membe oy of learnmy, b hoqdd remember that the public may
The Accocistion shall have the right 1o use & judge his o fesson and s mstitution by hes
partns of o hulletin board for Association parposes utterances. Horce, he should ot ofl times be accurate,
as follows (13 m the clusstoom, Library and Science shoul® exercica appropriate restramt, should show
Budding  Bostol Cumpus (2) one bulletin board in respeet for the optons of others, and should make
the mun corodor outade the library Providence every effort toig<beate that he s notan institutional
Cuamprin spokesmon ™
Four Five
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C.  Personnel Files oy
1. At reasonable times, an MBU may

’

exatine, and reproduce at his‘her own expense, any
document in his.her personne) file, except those
which rekate -to his her rmm.ll apphecation  and
appomntment W teach at Roger Witlams College.

2. Tne a(uﬂy member may comment
on matenal in s her file {except that which relates
to ongnal appomiment referred to abov.) and attach
such cotmment theretd.

3. _Any adverse matenial place ¥ an
MBU. tiie by the administiation dealing w1 th teac.ng
fectiness, evaluations, and ‘or !f?lmll‘MQOH must be
rought to the MBUs attention,

D Membership - NMBUs will be free to join
ortatefrmn from joining the Association,

The Trustees agiee that no MBU twill be
drscnmmatpd against by virtue of his mpmbershup in
the Feculty Assuciation,

E. Payroll Deductions for Dues - The
College shall deduct RVWCFA RIEA/NEA. dues from
the wag:s of those members who have authorized the
College to do so. This money shall be forwarded
monthly to the treasurer of the Association:

F.  Payroll Deductions for U.S. Savings .

Bonds  The College agrees to allow for deduction
from v .gas for US. Savings Bonds,

ARTICLE VI
Fringe Benefits @
A.  The College ayrees to provide each
fult-bme MBU ana his family with the following:
1. Blue Cioss Semi-Private Room;
Blue Shveld Plun B
2. The Mujor Medical policy currently

“n effeect which provides fot a $100.00 deductible but

no mote than $250.00 deductible per fanuly each
year vath o maxinum benefitsup to $50,000.00 for
ot goudent or cach sickness

3. Retued members will be permatted
to paich e the above benefits, .
g The Coliege agrees to provids full thne

MBUs voth §20.000 bfe vurance. No o omedicad
exdimmnexn o Cwaating' peonod s required There
shall by double mdemonty proveaon for aeerdentgl
death or dismemberment. At policies continue in
foree v lh.n\t! further prennum payments of the
ernploy e beconues, totally disabled before cge By

C. Dabbity Insarase e The Cotteqe ageees

Sin

f 1]
- d
15 G“k’\"hv‘“j_h‘-i
‘ A}
to provide disability insurance as follows: !

1. Temporary Disalulity Insu¥ance -
Full cost pard by College. No medheal, examination ol
“waiting penod” s reduired. Beging when anillness
or injury extends beyond the full pay sick leave
benehity :

‘o The cmpl()ym- recewves approximately 607 of

his normal pay up to a maamum of $5150.00 per
week for @ maximum of 26 weeks. While Tetaporary
Disability coverage 1sin fotee, the C dlegs reserves the
right to requite a penodic stat»ment from  the
gmployee'’s physician,

2 Tatel Disabihity Insurance Full
cost paid by, College  No medical  examination
requitcd. One year waiting penod required unlesé
employee was entolled in TTAA Total Disa'ality at
previous place of employment.

After a six month waiting pet:od, and upon

prcsematm'?l of evidence of total disabulity, this
insutance m combination with Social Secunity
disatnlity benefits - provides 60 of the employee’s
basic salary up to age 65 It an cinployee who s
enrolled in the TIAA.CREF Returement Plan
becomes totaity disabled, Total Disabihty Insurance
also covers his retirement premiums durning the penod
of total disalnlity.

D. Social Security All employees  are
covered by the mandatory Federal Social Security
program, wiuch provides both retirement  and

disability benefits and - at age 65 — methical/hospital

beneafits under Medicare.

The College matches the employee's, required
contributions, which are made via payroll deductions
‘on a calendar year basis.

E.  Workmen's
employvees dre

Compensation = - All
Waorkmen's
Compensgtion m case of on the job acedents. All

protected  ande

such accident., however minor, shbuld be reported
promptly to the supervesor wwho i tarn should fill
out an officed report form and forward 1t 1o the
Porsonnel Off e

f Vacation d¥ith oy Profecaotal Otha
Than Faculty Elagrhle for toar weeks {20 working
days) after nne yeoas of continuois service

Vacatton ¢ycle s based on the College fiscal
year, which starts July 1 oand ends Juiee 30, Pad
vacabion e for dess than o full fist year of
contin e seryu e s granted onoa prorated bueas,

stattieg afbe e 0 rnanh o o h aevaa

P

»
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G. Professional Trave! — The College agrebs
to budget $4500 for the 1973.74 acadermic year, and
$5000 for the 1874-75 acaklemic year for professional
travel, )

H. The College agrees to encourage
‘contued professional development by providing
funds for graduate study at any accredited institution
of higher learhing'fqr fult-time MBUs, provided that
such study js deemed relevant to the professional
duties of such members,

The College shall budget $8500 for the 1973-74
acacderme year and $85C0 for the 1974-75 academic
year for Professional Development.

‘Applications for such funds shall be made to
the Faculty Welfare Committee which will determine
that the proposed stud:es are relevant te the person’s
employment with the College. Persons in receipt of

Auci. funds may request disbursement by the College
within two weeks of enrollment or commencement of
professional studies. Recipients will provide the
College with official tuition or charge statements
from¥ the individuals or institutions faroviding the
studies, in ofder to verify the amount claimed.

I After a one-year waiting period, all
full-time faculty members shall have the right to join
andymake deposm i TIAA/CREF retitement funds,
uniess the employee 15 pieviously entolled. The
Coliegz agrees to deposit to the credit of the faculty

member an amount equal to two tmes the faculty’'

member’s deposit but not to exceed 10" of the
faculty member’s annual salary any calendar year. All
rights, including contributions made by the College,
are vested with the employee. Unless mutually
agreeable to the: College and the faculty member,
retirement will be compulsory beginiing with the
academic year following an MBUs 65th birthday.

J. Discounts and Privileges
1. Bookstore -- All MBUs will receive
a 10% discount on all purchases i the bookstors,
2. MBUs wall be  admutted  to alt
College sponsored events frev of charge
3. MBUs may cash checks of up 1o
$25 1 n the Bursat’s office.
K. Normally, alt MBUs will be provided with
a permanent identity card by October 1.
L. Personal Leaves of Absence
1. Death in Immediate Family A
maxtmam of five (5} days with full pay upon death
of husband or wife, father or mother, son or

Eight

q . |
AMABE -

st oont |

daughter,  father-indlaw  or  motherinlaw, or
son-in-law or daughter-in-law.

2. liness of Employee - Ten (10)
days per year with full pay in any fiscol year (July 1
to June 30). Sick leave 1s cumulative to 30 days.

3. Juty Duty  Upon presentation of
juty summons, employee will receive the difference
between his college pay and jury pay for each day of
requited jury duty, He.is, however, expected to
report for work on any day when he is excused fiom
jury duty for at least half a day. >t

4. Maternity Leave  Maternity leave
will -be granted without pay for up to one year. Blue
Cross-Major Medical will continue until after the birth
of a child. Requests for leave shall be made no later
than the sixth month of wegnancy The MBU shall be
guaranteed a position upon her return. The faculty
member on Mateirnity Leave shall notify the Coliege
of het intention to return to wotk by April 1. The
year shall not count toward the accrual of years
toward a sabbatical. Should the Supieme Court make
a more definitive judgment on Maternity Leave, this

‘section will immedsately be open for negotiations.
5. Military Leave — Upon presentation,

of duty dates, military orders, and military pay rate,
all employees will receive up to feurteen {14) days of
reserve leave in addition to his regular vacation. T!m
College will pay the difference between regular pay
and military pay for thigleave and continue all fringe
benefits. )
6.  Sabbatical and Other Professional
Leaves
a Sabbatical Leave ~ After six
consecutive yeats of full-time service with RW.C,,
sabbatical leave shall be granted subject 1o the
following conditions:
1) In instances where the
MBU dms not hold a terminal degiee, the study shall
be a formal program leading to a terminal degree.

v

2) - In nstances where the

"MBU does hold o terminal degiee, evidence shall be

presented to the Acadenue Dean showaig o program
of study for the sabbatical period.

: 3) Faculty  planning  to
take a sabbatcal shall communicate thew intentions
te the Academic Qean by February 15 precedmg the
beginning of the sabbatical year. Leaves will be
limited to a maximum of 5% of the faculty in any
given academic year, Faculty demed leave as a resuly

Nine
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of the 5% quota being reached will be given primary
consirderation the following academic year.

. 4)  Should more than 5%
of ‘the eligible MBUs apply. sabbatical leave will be
given according to the date of appointment,

5) Leave may be taken for

either a semester or 8n academic year. Compensation
will be at the rate of 50% of tha* faculty membet’s
salary 1f he had been employed.
' 6) An  MBU  granted
sabhatical leave shall sign a statement that he/she
shatl return to full-time teaching ut R.W.C. at the end
o! the sabbatical period for at least two (2) years. In
the event that there is a violation of such agreement,
the MBU shall forfeit to the College all monies paid
to him/ser by the College during the sabbatical
period. .,

7)  Fringe bhenefi*s shall
continue to be paid while the MBU is on leave except
there  will be no  ermployer contribution to

TIAA CREF.
b. Leave of Absence

1) An academic leave of
absence may be requested by any. MBU, normally
after two years of full-tume service to the College. .
Leave of absence reqguuests may be made sooner if the’
pcrsoh ieguesting  the Jeave is in receipt of an
educational grant or felloveship in his academic tield,
and if that grant or fellowship 1s provided by sources
outsid the College.

2) Determination on

leaves of absence shall be made through mutual

consent of the Academic Dean and the members of
the appropriate Division,

3) Blue Cross-Major
Medcal shali continue ta be paid by the College while
the MU s on leave.

C. Released Time

1} Released time may be
arrena d o owith permisston of - colleagues  and  the
Academie Dean Compensation and fomge benefits
vall Lo protated upon the portion of the faculty
memte-s fad dunng the released time penod.,

M Turtton  Reavssion - Full tme MBUs

with siv (6) months or more of contimuous service
may e-uoll, tuathion free. i any coutse given on arty,

\
permanent campus mantamed and operated by the)

College, provided that attendance at such courses
does not confhict with  the employee’'s normal/
warking bours,

Ten

2

BEST COPY AVAILABLE -

Spouses ot dependent childien of fulltime

CMBUs may also apply and, i accepted, emoll

tuition-free in any degree program on any per ahent
campus maintaned and operated by the College.
Acceptance into a coutse of degree program is

necessarily contingent upon avaitability of classtoom.

space, and atso upon the ability of the student to
complete the course o1 program successfully. Cost of
books, supplies and fees e payable by the sturdent,

ARTICLE VII /
Conditions of Service '

A. Faculty Load Faculty will teach four
courses per semester (12 . hours.) However, for cach
fieshman course assigned, one conference hour per
week will be scheduled by the instructor who shall be
personally available during ghis time, Said conference
schedule shull be communicated to the Academic
Dean and the Registrar through the Division
coordinator. Lab sections taught by the instructor of
three hours per week shalkuqual one cousse.,

8. Student Load - Normally, the full time
student shall be requited to take courses as follows:
Freshmen shall be re‘q'ﬁ%cd to take four courses per
semester. All other regular full-time students shall be
required to take five coutses per semester. Normally,
38 courses shall be equired for graduation in all
divisions. Cantact houis for freshmen courses shall be
the same as all others {3 hours). Al student courses
with labs will count as four hours.

C. 1. For a . supervisor of student
teachers, every ten (10) students supervised shall
constitute the equivalent af a full-load course.

2. A faculty member may assume up
to five (5) directed readings, internships, or
independent studies, o1 any combination theirenf per
semester.  Upon  the accumulation  of successful
complerion of seventeen (17) students in the above
actiyities, the instiuctor is entitled to a reduction of
one {1} course dunng the following academic year.
The session in which the scheduled reduction oceurs
is subjuect to the approval of the Academee Dean,

L. Each full tme faculty member shall be
assigned 1o more than thiee separate prepdrations of
coutses per semester except with the consent of the
MBU ivolved.

k. Diwviston  coordingtors shall recewve ong
fult toad cowse reducbon  per semester an then
teaching  assignments duning  the reqular gcadenue

yut,

Elevern
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F.  No full-time faculty member shall be
expected to service more than one hundred and thirty
{130) students per semester without tis consent or
addiional compiensation,

G.  The maximum number of students in a
course will be 35.40. Exceptions to the maximum
shall be agreed to by the instuctor, The mmmu‘ym
number of students shall bhe 10-12. Exceptions shall
be detarmined by the Academic Dean,

H.  Part-Time Faculty

1. Each .part-tune  faculty member
inchucded wn the bargning unie shatl be expected to
setvice the cquwvalent of at least two but no me-
than three full-load courses per semester,

i Other MBUs
1. For all,. other MEUs, thirty seven
and o: - half {37 1/2) hours per veeek shall constitinte
full-time employment, unlgss they are provided
compensatory time or additional compensation, Any
MBU employed more than 20 hours shall recewve
fringe benefits on a prorated basis.

J. Responsitnlives of MBUs
1. Full-Time Faculty ,

a.  Faculty  shall  deet  all
schedu'sd asegnments unless pror arrangeients have
been spproved by the Division cootdinator, veho shall
roubineiy inform the Academic Dean,

b. Faculty shall not
classes or other contractual commitments without
approset of the Division ¢oordinator, who shall
routinety inform the Academic Dean.

.C. v addition to, the normal
faculty load as desciibed herein, a faculty member
shall assume other edocational responsibilities, Thoese
shallinchede the following.

- serve on

committees as outhnea in the By lavws
seIve s

indivied Lol students {nom dly o faculty member shall

collede

not b assigned morne the i twenty five (25) students

attend commencement

facully members shall keep
requla- 'y scheduted ¢ thice hours for no less than fown
{4) howrs per werk . Such hours shall be posted and
announced i g maoner which valll make students and
advisees dware of the hours duning which hesshe s
dvatlabioe,

faculty shall assume other
responstiihities which are normally and traditionaltly

Twelve

cancel

advisor  to.

-

‘“SI

.often as necessary

COPY ANAILIBLE

. »

considered educational responsibilifies of tollege
faculty.

2. Part-Time Faculty

a. Part-Time faculty shall be
available to students two (2} hours per week duiing
the normal school ‘day. The:r office hours shall be
posted and announced in a panner which will make
students aware of the houwrs dunng which they will be
available,

b, Part-time taculty included in
the bargamimng unit shall be entitled to fringe henefits
on a protaterd hisise
College Cplenaar, Hohdays, .and College
Catalogue ‘ N

} / 1. College Calendyr

F a.  The Academic  Dean shall
tetermine the calendar in consultation with the
President of the Association. In the event of a
disagreement, the Dean will communicate in wiiting
to the President of the Association any reasons he/she
might have foi implemgming'u catendar in which the
President does not copéut.

b. The academic responsibilities
of full-tipe faculty members shall extend from one
class ‘week prior to the first day of Fall classes until
Sprimj Commencement, exclusive of those days
dusing which ctasse< are not scheduled. .

2. Holidays - All MBUs shall be
entitled to normal schoul halidays, as published in
the Colleg: Calendar, P

3. Collgge Catalogue — 1t is the
ntention of the Cgﬁg]g;e to produce a catalogue as
6. 6dequately represent the College
pregram. This no -gﬁally shall occur each year or be
supplemented w _j‘ necessary. When the rcatalogue s
produced, fuculshall be consulted r1egarding the
description of cotisses.

L. Office Space

1. Allocation of office
equipment  shall  bhe  made by the
implemented by the Division coordinators. In case of
scarcity, such alloestion shall normatly be based upon
fength of service at Roger Withains Colleqe.

2. Each  full-ume  MBU  shall be
assigned offrce space which shall contain a desk with
drawer spiece, a desk chatr, a file cabinet, book space,
and a waste buasket,

3 Dwision coordinators  shdl  be
single  office with o four-drawer hile

space  and
Dean  and

assigned g
cabinet.

Thuteen

.
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. M. Parking Space — The Colleye shall provide
adequate parking space for vach MBU. )
) N Student Assistents — No o student ot
students shall be allowed to teach a cowse at the
College uniess supervised by a full-time,MBU.

- 0. Librar - The Library on the Bristol
campus shall be open seven days & week exclusive’ of
nornal sehool hohdays, N

P. Rights of First Prionity and Consideration

1. The Association will be nutihied of
all adininetrative, faculty and staff vacancies with
specafic ations .

2. Part-tune MBUs shall be given
consideration in the filling of teachmg vacancies
within the College which may oceur within theu
fields of computency.

3. Full Time Faculty

a. Fullume MBUs shall have

. first priority  for  teaching in the Division  of
Continuing Education for one course it each srssion.
The Academic Divisions shall appiove the content of
course offerings in the Division «f Continuing
Education.

b. Compensation for full time
faculty members teaching in the Division of
Continumg Edwcation of the College will be  as
follows:

L]
Number of Stadents Salary
9-11 S 600
12-25 $ 750
' 26-30 $ 800
31 : S 850

C. An anstiactor teaching  a

coursy of more than 3 @redits will receive  an
additonal 1/3 of the base salaty for cach additionat
credhit.

ARTICLE VIl
Appointment and Evaluation

A Appo:ntinent Lontral faculty contiact,
shall b wued by the Ncadenue Deant from
recommendations submutted by members of  the
scademge wieae and the Divis.on thioygh the Division
cootdhngtor to whowe dovion the appomtment vl
be made. hvtad contracts fur hibranans, counselotrs
and Diectors of Learning Laboratones shall be ssaed
by the  Acadenne Dean based  upon the
recommend tions, of the existeng professional staff.
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B.  Evaluation for Reepprointment
1. For  faculty  evaluations,  each
Dwision shall ulu.ﬁ_t' Division Persponnel Cgmmittees
annuatly » Evaluimttons  shall e imitiated by these
comumittess i aceordanege  with proceduies
established by o duly constituted faculty Committge
on Personnel, _ R ’ ‘
2.. Assessment of the - " general
capabilities of individial members of the Diwision
shall he in reldtion 1o s specific disefpline’ or
prograrn and_the needs and interests of the College by v
consulting with the faculty members of the inchvidual
program and with students in his courses. » ,
3. The Committge’s evalyations shall
be forwarded to the faculty Committee on Personnel,
4. Evaluations may vary in form and
conteni but should addiess thernselves in general to:-
. . a. Teaching' performance, e.qg.,
effectiveness of teaching, concern for teaching
b Piofessional competence, e.g.,

command of subject/disciphne academic
growth/perforinance )

C. Participation in the academic
commuiity, | e.q, acceptance of faculity

responstbibities cutsrde the clessroom, 1elations with
‘colleagnes and students

' d 0 Intelectual ineadth, e.q.,
demonstration of mnterecte and knowledge beyond
subject taught, analytic/synthetic artistic capacity.

5. Evaluations made i each case shall
be communicated to the evaluer prior to being
submitted to the Academie Dean via the Commuittee
on Personnel, '

C. Other Evaluations for Reappoaintment
For other M8U-, evaluations shall ongraate from the
other members of the sty professional staff,
These  evaluations  shal'  be  wabmitted  to the
appropoate  admmstrator we the Commettee on
Persannet,

ARTICLE IX

Due Process

A No full gine cinployer ot the bhaigaimmg
unit shiall be dismissed wathout just cause Disimmsal
for  purpases  of  this  Agreermment  shatl mean
non-renewal of contract or dismissal durning the year,

f3. In the coe ot fust year appommtinents,
notice of disiissal, as detined o AL above, shall be
given on ot betore March 1 of the contract year.
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C. In the case of second-year appointments s
and beyond notice of dismissar shall be given on o ’
before June 30 ot the year prior to the terminal year,
< D. Notice  of  distissal  shall contamn the -
' *reason(s) for such demissal. 1t shall also mform the

employee. or s nghts under the terims of this

% Agreement. T

E. The employee ot the Association may,
within 30 days after recent of notice of dismissal, file
a grievance under Article X of this Agreement.

E. Avall levels of the gnievance hearings, the
emplayer shall be present and have the nght 1o be
represented by the Association and or an attorney.
Adverse  witnesses  may be confronted and
cross examined, except noinstances wherg the adverse
vitness 15 the hearning othcer,

ARTICLE X
. Grievance Procedure
A.  Defmition .

The term “grievance’, shall mean an
allegation by any person covered by this Agreement
or by the RWCFA that there has been-

1 A violatton, misinterpreta on or
iv";m:;u.-'r apphcatinon of the terms of this Agreemaent;
or

2. An  arbitrary appleation ol
formalty adopted pohcies of the Board of Trustees
telated 1o salary, wages o working condibions which
are not covered by this Agreement.

B.  Procedure

In the event thaet an MBU o group of
MBU. feel that they have o basas for a goevance, in
gecotdance wath the above definiion, the follocang
procedure shalt e aed

1. The andividual MUU <hall foat
discuss the griesance sofarmally wath the Academie
Dean in gn etfort to resalve (L Ttas itendsd that ths
first woop o the poocedare Shall be stoetty ot
The o svant may be represented by the Accocation o
he des res The Desnowadbrender o decrvion vatinn fee
(51 worn days after heaning the goevance.

2. 1 the gnievance s not renlved at
Step 1, oor of g dispostion has not been receved
within five (5} work days, the guevant may file g
formal greevance, m witing, with the President of the
Coltege. The Preadent shall meet with the President
of the Association arcd or the Grievance Chaarman an
an effort to resolve the goievance. Such meeting shal
take plice within ten {10) wark days - ster receipt ot
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the grievance. The Presichent shall commurncate is
disposition of the ghievance in wiiing withm ten £10)
wotk days after the meeting to  the Grevance
Chairman of the Association. .

3. it the Association 1s not satisfic8
with the disposition of the guevance by the Prelident,
or if no disposition has been’ made within ten (10)
work days, the gnevance may he submitted to
arbitration betore an mmpattial arbitrator, uneer the
rules of the AAA, whose decisign shall be Innding
upon hoth parties. H the paties cannot agiee on an
arbitrator, he shall be selectal pursuant to the pales
and  procedures  of the Amencan  Arbitration
Association, whor. rtules shall. likewise gguein the
arbitration prov.edure. The Board and the Association
shall not be permitted to assert in such atlntration
procending: any grounds or to reply on any evidence
not previously disclosed to the other paity. The
arbitrator shall not alter, add to, or subtract fiom the
terms of this contract,

C.  Seneral Considerations .

1. Any adjustment of a grrvynce shall
tre consistent with the twerms of this contiact.
2. No reprisals of any kind shall be

taken against any faculty member for participating «n

any grievance,

.3 It, in the opmion of the Giifvance
Committee of the Association, a grievance affects a
group of MBUs, 1t may be tiled on ther behalf by the
Association,

4. Grievances must be imitiated within
thirty {30) days after the grievant should have been

“aware of the event or action which gave rise to the

grievance. Failuie to process o grievance yithin this
tine shall iwvalidate the giievance, except in the case
of a continuing grievance.

b, The gnevant shall be present ot all .

levels of the gievance proceduare. .

ARTICLE Xl
Retrenchment
A Retreodhiaent as the resaatt of tinamc el ot
program cuw Ladiment shall be applied i the follovarg
mannet .

1. fermunation  of  employment  of
mcumbents  of  posttions awhich  are sabgect to
rettenchment shall be made from among  thowe
hotding the same or silar posrtions in the Diveon,
ared Or Prograny, Jas approptiate.
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2. Undér normal circumstardees, and
consistent With the odircational misuon =~ the
College, teimunation shall first take place os follows:

a. Amonyg the part-tune
employees i the Dwvision or program betore full time
employees are termimated.

b. Among full time employees,
such termingtion shall be made from those holding
WRipGiel y appointienty, hefore the termingtion. of
empioyess holding contimunng appomntments. Such
temoval shall be made in the iverse ordar ot the date
of tull nrne appomtment withm each Do pn.

C. Among the ¥ full-ume
prr)'f.g.r,-m-ml employers, such termunation shall be
" based upon length of full time service at RW.C, In
casrs Shaote the date of full-time appointment s the
same, part-tinee service at"R.W.C. will be tuken into
consideration. .

3 The Acardermic Dean will notify the
person or persons affected as soon o5 practicable
recogmemg that where cincumstances peromt 4t s
desirable to provide at ieast three (3} months’ notice
of termuination. Howuver, 1t s understood that once
an MBU beging an acadentic year, he/she will be
alloveed to fitush said yeat.

4. Persons removed as a result of
reirenchruent <halt be advised of the opportumty for
reemployment i the same o1 a strmilar position at the
College for the year succeeding the reirenchment
year, and mu t accept such offer within fifteen {15)
days after such offer, such acceptance to take etfect
not fater than the bheginning of the semester
immed:ately following the date such offer was matde.
The College shall mak - every effort to place an
mcumbent so sepatated in o position tor which he is
quaebfred provided such pousition s in the BU,

5. Ongmal appointment shall mean
the date of fust full time appointment to College
seivice, followed by continuous and uninterrupted
setvice vathin the Cotlege up to the time of reduction
and abolishment of posttions, autharized leave of
abnense ot fall salary, o without salary, shall not be
deemod aninterruption of wervice swith the College. In
the event an sneumbent believes such date has been
mcortectly determinee, he shall so advise the College,
and indwcate the date he believes to be cotrect.

ARTICLE XM
Search Comnuttees
The A-cocnition shall be entitted to have one
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(1) member serve on search comimittees for Colivg.s
President and/or Academic Dean.

., ARTICLE XiH

Compeoensation
A, Salaiy for the 1973 74 Academnic Yo
Years !

Expenieiice  Scale A Scale B Scale C
0 S 9u%7  $100%0 S 10850
1 93%0 10350 11150
2 . 9650 1065C 11450
3 ~ 9950 10650 117%0
4 10250 11250 12050
5 10550~ 11550 12350
6 10850 11850 12650
7 11150 12150 12950
8 11450 12450 132560
9 11750 = 12750 13550
10 12050 13550 14050

B.  Salary tor the 197475 Academic Y2ar

Years ' ‘
Experience’  Scale A Sénh;_B Scale C
0 S 9774 $10854 S$11718
1 10098 11178 12042
. 2 10422 11502 12366
3 10746 11826 12690
4 11070 12150 13014
5 11394 12476 13338
6 1718 12798 13662
7 12042 13122 13986
8 12366 13446 14310
9 12690 13770 | 14634
10 13014 14634 15174

1. Scale A applies to  faculty with a
Bachelor's Degeee,

2. Scale B apphes 1o faculty with a Master's
Degree or Doctor of Juns Prudence Degree

3. Seale C apphes to faculty with a Doctor’s
Degiee. ) .

4. Any MBU over seale will receive 9% in
1973 74 and 8% in 1974 75

ARTICLE XIV
General and Duration
A General
Bath parties agree that all disputes ansing
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during the effective dates of this Agreement will be
settled in accordance with the grievance procedure.
The Assoctation dgrees hat dunng the hie of this
Agreement 1t will not participate in any wotk
stoppage at the Collége . The College agrees it vl not
engige in any form of lockout duning the tife ot the
contract, i ¢

B Duration

This  Agresment  shall  tabe  cftect  upon,
rathication of the Awsociation and the Boatd of
Trustews anel i) continue 1n fall " foree .;nul etfegt,
exeopt as gthervesge noted unul June 30, 1470,

In witinn, whereof the tollowimg have set unto
their signatutes and seal this 19th day of June, 1973,

For RVCFA (RIEA/NEA) b
JOHN”HILIP SCHUYLER

Presiclent

GRAYSIN MURPHY

Vice Pres:jent

JOHN STOUT

Secretary

KENINETH PARRIS

Troas: rer

BARLHOLCLEY! P SCHIAVO
Nesutating Tea

BERNARD SINGLETON

Chief Negotiator

L

For BOARD OF TRUSTEERS

THOMAS J. PAOLINO
Chyrman of the Board
RALPH E. GAUVEY
President, Roger cilliens College
FRANK ZANNINI

Vice President
BARBARA ULHILING
Academic Dean
ROLAND F  SHAbRPY
Asistant to the Prosudent
JORN VENDITIO
Chief Negotiator
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APRENDIX A

THE CONSTITUTION OF THE FACULTY SENATE
COF ROGER WILLIAMS COLLEGL

PREAMULE

We, the taculty, aun ordes to Toread oo
implement the acadenne program ot the e ot
nstee an adeqaate envitnnment for weatdanagg o the
students  of the college, to gugraintee 1
freedom fo. the college commuiety, and ta 0 70
the Board of Trutee the e, of e 0
who ate qualitied to recene acad e aon o b
hereby constitute ovtselves as the Facaity Lol o
Koger Williams College ?

ARTICGLE |
Name
The otganization studl e Byowvay o e .
Senate of Roger Wil Colloge
ARTICLE I
Membership
The membeshap of the Faculty Ses o bl

Cmnchuder

1 AL et fasu e b
teaching e vesecin stotf ol the cotheope R
professional by arians,

2. Part-time  foculty  oveher, 3
teaching  and  research  otatt of the os '
designated by the By taven of the bFoeidty & 4
Roger VWhilliams College

3. Such  admmntratioe et e !
coltege as desiguated by the By las o0 e 0
Senate of Roaer Wil Colle e

ARTICLE HI
Ofticers

The officvis of the basaat, 0 b
Ae gl Deci fnanmlly the poe dn
Faondty Senated a-ad the [T T T

ARTICLLE IV
Meetings

Regula: mivetings of the bacalty fe e
held at deast towm times g yesr o progid b0
By Laws, Septomber throuah B, Hinyg b o

the Faculty Seaate miay be called ayaatio o1
By 1aws,

T wWelrty e
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ARTICLE V
Division: .nd Aseas 5
$ nate shall sabiwide the facul -y
e Div-sions for purposes of gqovernanee
Suct divears osngll be subomtsed

Acadenuc Dean o r final upproval,

ARTICLE V. .

Comumnitines

business of the, Faculty Senate
~f the Faculty Su*nutv,
Members of  suth

(jc:‘nm.clly St
cconducted, on behalf
{Cormmittecs,
“e, excepeshere spec hioally outhned by the
Shal' be elected by the Dwisions of the

S Senate, -

v ARTICLE VIL
Precedure
Al meetings of the Faculty Senate shall be
S vathin the st of accepted parliamentary
oo vath Rabort's Rules of Order setving as
oauthonity,

ARTICLE VI

Amendments
- Con. sitei o’ may  be amended by a
vote of ‘}ﬁc total i-.u:ul!y Senate

<ot at the tugn meeting following the meeting
the  proposed .:.nun(hpvm was  first read,
© o the approva! of IM Bourd of Trustees,
;
ARTICLE IX
By laws
S tases iy be prescabed consistent with this

TS

L

APPENDIX B

THE BY-LAWS
OF THE
FACULTY SENATE
OF
ROGER WILLIAMS COLLEGE

ARTICLE |

Membership
hor e the Faculty Senate shall be as

Twenty two
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1.1 Academic Mcmbw.slm) Thcs membeiship

shall ;1 1eseived for: : ,

111 Full me n "mhels of the teaching
faculty. ™~
1.1.2 Libtary Director and professional
libiarians, : :
11.3 Part-time members of the teaching
faculty or agadsemic research staff whaose duties at the
College constitute a nyNHDUMm of two

courses/seme~tar, In no cvent shel’ a part-time

meimber of the Faculty be « member of the Faculty

Senate if he cxercises votng privilegen at anofher
istitation of higher education. *

! " 114 Full-time membeys ol the College
research toff, providing that the Tesedr e being done’
is of an wcademic nature anc without regard to any

titte which the College may assign to such academi -

member.
‘ 115 Wsiting, Membership: This.
membership may be extended by vote of the Faculty

Senate to those special members of the teaching of

research staff whos¢ commitment to " the College, &

although representing  full-time  service or its
equivalent, is underStood to be for a limited time.
Such faculty positions as Visiting Letturer, Anist in
Residbnce andd Academi COnsulr.mt fall into’ this’
.m:()ory ﬁ’f ma rhershan,
{ 1.1.6 Full-time o1 half-time professional

gudance aounsalors, iy

1.2 Administrative Membership? This
membership shall be reserved for the President of the
College, the Academic Dean, the Dean of Students,

and such other administiators designated by the vote

of the Faculty Senate.

2. All Academlc Members of the, Facylty Senate
shall be entit'ed to one vote at all meetings of the
Senate.

3.  The Faculty Senate shall
conceining  membership  in the
whenever an idividual’s right
uncertain or cha'lenged.

make decisions
Faculty Senate’
to membership is

ARTICLE

The Officers
1. The Academic Dean shall be the presiding
ofticer of the Faculty Senate. In the event of the
inabitity of the Academic Dean to peside at zm'y
meeting of the Faculty Senate, the Executive

Twenty-thiee
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Secietwy shall presiGe for the dwation of such

’ mectipg.

2. The Pxecutrve Secretary of the Fysulty Senate
shall be thie only elected officer ot the Facalty
Senate, Fle.ohie citall he clected for g tenm of one y el
by a majonty vote A6 the Facuity Senate He che shgll
be o Acaderue Necsbwa of the Focalty Senatre

3. The Acedoior Deans acting as presiding ofhuwen
Gf the Faonlre Senare Jhelt porfagrm the follieing

dutie, ‘\

31 The Acadesnc DEm shall act g the
presad ag offioar for G regqatar meenngs ol iy
Facuity Senate, ard Tor special mectings called by
bun be, by o omaggonty of the meraberstup, or by

reque.t of one third of the membership as outhoed in
At L

A

3.2 - The Acgdemic Duan shall appomnt, ond
the Fieulty Sunate confum, o parliamentarian from
the member<lyp of  the Senate,  The
parhamentanian shail be  apponated  anpually. The
Academic Dean shall supply  the  appomted
patlicnentmian with o copy of the Constitution and
By:lavs of the Faculty Senate and with a copy of the

Faculty

Jlatgst «dition of Robert’s Ruies of Order.

3.3  The Acgdenuc Dean and the Exccutive
Secitay  shali be puinanly  responsible for
comn amcating (e doce, ons of fbe Focalty Senate to
the Academic Council, the RWCFA, and other
appropoate indeaduals and bodees,

3.4  The Acedemic Dean shall serve as a
nonvot:Ng  #x ()Hu*i'o member of  all
comm. tees excrpt the Personnel Comnuttee.
4. The Exeiutive Secreta | af the Faculty Senate
shall perfarm the following daties:

4.1 The Execative Secretary shall be the
custedoan of ol Facalty Senate records. He whall
Mmainte n o Ble of all reporty of  the Standing
Comm-ttees,  the  Campus  Computtees, and  the
Acad ue Council,

42 The Escoubive wewretary,  Of sonRveone

dosie coed by e e acs as seaetary ot ol
Faoulty Seqorate He SAall be

respo-chle for the pabhication and detiibation of

meet . of the

copres of the mate o Facutty Senate meetings to
alb nwenbers of the College Commuamty vathin a
reasonable e, and he Sl execate such tetters on
memeoeanda as are the reatt of weton taken at
Facult, Senate po etmge

43 The

Execative  Secretiory shatl he

Twenty fonn
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tesponsible  for the anangement of all iteins of
Agenda for both Regular and Special meetings. He
shalt 1ecerve tems far the Agenda ot Regular
meetings until the f+fth day preceding the meeting.
He shall aivo he tesponable tor the distitbabion of
natices of ol Regula and Special Faculty Senate
meetings. ~uoh notiges shall normally contain Agenda
of the mecting which s bemg announced. '

4.4  The Exvcutwe Sm:nrl.ny: may  sugeeed
himeelf v othee. RN

45  The Executive Secretary shall sive on no
Standing Cammitiie. He shall serve on the Academic
Council,
5, The Executive St'(_‘n'hu;' m.ay be deposed by g
two thitd vote of the membership present at the fsg
Regular meeting followang the Regular mpeting whire
a motion 1o depose has been passed by o majonity
vote. In the event of the depowtion of the Executive
Scecretary, the election of saud officer shall hecome
the next item on the Agenda, no motion to adjourn
not call for o quocum shall e m order unul the office
has been filled. tn such an event, the newly-elected
officar shall take office immuediately.

Rl

ARTICLE 1l
Meetings
1. Reguian meetings of the Faculty Senate shall be
held duning the months of September, November,
Felnuary and April,
2. Special meetings of the Faculty Senate may be

i called by the Academic Dean, the Acadenmue Council,

or the President whenever they deem them necessary.
Except where emergency  cncumstances  dictate,
notice of such meetings shalt be given at least five
class days in advance of the meeting,

3. Speciat meetings of the Faculty Senate imay
also be calfed by o muajority of the membership
present at any Regular 01 Speaial meeting.

1. Special meetings of the Faculty Senate shall be
called whenever a requuest far such o meeting, heaning
signatures equal to one-thad of the total membenhip
of the Faculty Senate, 1 presented to the Executive
Secretary. For this purpose only the signatures of
Acadggnic Members of the Faculty Senate shall apply.
5, A number equal to the majority  of the
Academic Members | of the Faculty Senate shall
constitute a iotum at all mectings of the- Faculty
Sengte,
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ARTICLE 1V
Divisions and Areas
1. Divisions of the Faculty Seaate hatl veprewent
the basic acadenmic structure of the College. Each
Drsiion shall have proimany
devedsping and noeplementing its cunneala saubgect to

tespotiadnlity  ton

cor ditions contamed i Article T ol the nogotiated
agrecrnent,

2. Divisions shall elect one of then mesbpeie to act
as thenr Coordmator awd
Accdenie Councrl. The coordmator shaelb contimue to
bee o memter of the focolty, enjoymg full faculty
priviloocs and statas .:Il'nolu\;h catry g oot ive

flepnesentatine on the

responstuiities as viell,

3. The Drvision Coordinator shall be responshly
for:
3.1 Submitting the Dwviston’s annual hadaet
recoiminendations as approved by the Diviaen, to the
Acuduriie D,

3.2 Distributing drvisional
accordance with the approved budget.

3.3 Coordinating, wvath the Libwaran, the
sections of the Libray’s collection 1elevent to the
various areas represented it the Division.

3.4  Semving ex  officio on  all
Comnttee, Diviston,
Standing

funels n

Stunding
vathin e overse g the
sy Comnn o, and
sugh comnmiitys . to the
Stand.sg Comnuttess of the | oculty

Academic Counad, and the A advmaice

functi g of
transtaicng  dreosions of
approprate
Seagte, the
Dean, .
3.5 Keeping the reports” and records of all
Staniding Cornmittees of s Diviston,
36 Chunng meetings of the Doavaion to
Divivion “needs (e.g.  budiy-ting,
schedoing, stafting, recrattment, class aze),
4. Divivonys may, vath the
Acad-nve Deon, des de themmmelves into prog:s e areds
or comentotios, of study represented by a core
theit

teco-vinend

approval of the

focoty,  Such o proacam, select  one of

o Prosyr an Doveton

nay
SO T ORI TR TR The Onraon
Coneedd woaton shadl e the dutues of condeuating
Vi ;u-vv_r‘:s'v. vorthie b Disvrcon,

b Eooh Decraon sledi ctecr Diviston Comenattees
no metiber of o Diveaon may
serve o0 more than one Doceaon Comnitee AL least
1 of these Diviston Commutters shall bee

5.1 Dwraon Curnicalin Commuttes

5.] i Thi'» shadl

antioally  Ocdoandy,

Comnmttes tevievs

1\‘;«'112\1‘ (YBY

1%

“recommend all new courses and programs offeied by

the Division.

5.1.2 This committee shatl trapwnit all
recommendations of courses and programs to the
College Curnculum Committee for its review which
shall mike its recommendation to the Academic
Dean. The Acadense Dean shall make the fingl
decision tegarding sudh recommendation. This section
shall be subject to Adticle | of the -negotiated
agreement, T

LY
5.1.3 This comnuttee shall mitiate the
development  of  intra divisional majors and
recornmend  curticulum  changes 1o the  College

Curricutay  Committer  which  shall  forwand  ts
recommendation o the Academic Dean for final
approval. This section shall be subject to Article | of,
the negotiated agreement.

5.1.4 One  of this

‘thg mamberis  of

committee shall be elected by the members of his

Division to s2rve a¢ the divisional representative on
the Committee of Curnier um. This section shall be
subject to Article 1 of the negotiated agreement.

5.2 Divisional Personnel Committee

5.2.1 Faculty evaluation shall be initiated
by this committee in accordance with procedures
established by the collect:ve bargaining agreement,

5.2.2 Evaluations of this cainmitice shall
be forwarded to the Committee on  Faculty
Personnel, Evaluations may vary in form and content
but should address themselves, in gencral, to the
criteria  established by the cotlective bargaining
agreemenyt,

5.2.3 Evaluations made in each case shall
be communicated to the evaluee prior to being
submitted to tho Academic Dean via the Committee
on Fuculty Personnel, :

5.2.4 One member of the Division
Personnel Committee shall be elected by the Division
1o setve on the Comnuttee on Faculty Personnel. In
the event an appeal is made to the Committee on
Faculty Personnel concerning a mcnglmr ot the
representative’s Diwvision, such representative shall not
sit on the Committee on Faculty Personnel duting the
hearing and adjudying of the appeal.

ARTICLE V
Standing Committees
1. The Standing Conmunittees of the
Senate shall include:

Faculty
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The Committee on Faculty Weltare
The Cornmitter on Faculty Personnel
The Committee on Curnculum
The Comnmittee on Acadetiie Status

2. A majority of each standimng comrnulttee shall
ha.- the authority to act m all matters under 1ts
jur:stion except those which are in conftict with
th- - :qotiated agrecment. Each standing committee
Jhx  ove the authonty of the Faculty Senate to seek
the  tace of whatever person it deems necessary, in
th: - ocution of 115 n:v,;;olfi.nlnhtics. For puiposes of
st .o matters  poertaining to each  committee’s
fur o, the Stunding Committees may establish
suty - smmittees of -no more than one yeat's duration.
3. Standing Committees shall be coniposed of one
re; - santative  elected by each of the existing
D:. - ons. Members of these comindtees shall be
gl 1 annually by the membership of vach Division,
4. No Academic itlember of the Faculty Senate
sh. erve simultaneousty on more than one: Starding
Couir “ittee.

5 All members of Standipg Committees, including
stun:~t members, shall hadve an equal vole in all
co-- ~ittee  decrisions.  Standing  Committees  may
ex . 4 membership to students providing the nutaber

of .- lunts on any ot cominitter dt no tunme exceeds
tv.z —2mbuers.
6. The Chairperson of each Standing Comnuttee

she ~orward written reports of all actions of his
co~ - e to the membership of the Fucuity Senate
ane two copies to the Executive Secietary, the
Ac. »mic Dean, and the President of the RWCFA
wies + three days after such deasions have  been
reaz-d. Exceptions shall be the Commrttee on
Fac.+y Personnel and the Committer on Forulty
Ve oot either deems ats actions to be confidential
in = pecific instance. [nwhich case, wrstten reports
h:  be set only to the Academic Dean, the
Exe.tive Sewretumy  and  the President of  the
Ry, 2= A

7. The Chanrperson of cach Standing Commuiiter
she  oe elected by o mgonty vote of the entire
me= . zistip ot the Committee at the it meeting of
the - (:nmmith.'uoiullumng 4 reqular election, The
Chz -»otson shall represent hus committee on the
Ac.s-mue Councd and shall be responsible for
repo ung actions and decraons of his comnettee to
the Council.

8. Pohicy decisions of all Stan ding Comnuttees are

Twenty eight
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binding on the Faculty Senate unifess they are

overturned by the procedutes outhined n Mticle VI,
Section 4.

9. The membership and duties of the Standing -
Committees shall be as follows: |

9.1 The Conunittee on Faculty Velfare

g.1.1 1t shalt be the duty of this
committee w0 establish  procedires for nxp«.-(.lihnq
faculty travel tor acadiinic advancernent, pe ofessional
representation, androther college busmess.

0.1.2 it shull be the duty of this
committce to overcee the dishursement of funds
altocated for profescional travel and development.

9.1.3 It shak be the duty of this

committee to consider, to evaluate and to make
recommendations to the RWCFA on such items of
faculty welfare as salary  schedules;y contracts,
sabbatical leave policy, feave policy, and other areas
of faculty welfare not reserved to other Standing
Committees of the Faculty Senate and which may
hecome a subject for collictive bargamng.

g.2 The Committee on Faculty Personnel

9 2.1 This committee shall be responsible
for assessing and diviloping criteria for adjudgimg
teaching effettiveness.

g9 Thes committee shall del as an
appeal board in all ceses whure division ocedures
and/or decistons are appeated.

9:2.3 The  Committee  on  Faculty
Personnel shatl forward evaluations to the Academic
Dean, after reviewing ecach case and satistying iteeld
that evaluation proceduies followed by each Division
Porsonnel Committer are in accoirdance with the
standards set by the Committee  on Faculty
Personnel, the By-laws of the Faculty Senate, and the
coliective  barguiring agreement,  fncomplete o1
unsatisfactory evaluations may e et ned to the
Divisions for review o1 evision. :

9.3  The Commuttee on Curriculinn

0.3.1 1t <hall be the duty ot the
comunttes to study the Chanamg pattern of cutpiculm
development at other institutions ot higher edusation
and 1o keep the facuity formed concening Mmajor
trends throughout the educational community.

0.3.2 1t shail also be the duty of this
committee  to teview continually  the  degree
requirements  of the Academi® Divisions of the
College as presently constituted and to recommend to
the Academic  Dean  any  changes in thosr,)
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requitemients subject to the provisions ol Artcle Thin
the argatiabd agrecanent,

09.3.3 The Comnputtes on Cuinrcadim <hall
hear  all appral, ftom Deasion Corocalum
Committee, and shall be empowered o neview
decraon, and actane ot any Divraon Cutncutum
Cominittye,

3.4 The  Academnm Dean and the
Ouvcror of the Lobrary shiati be nonwating ety
of the Corarattec on Carrrentam,

G35 1t shatl alo e the duty of the
come:Stee ta et the (()(;I(il:).!"’l‘l and
tecosnts ead ag 1o the A(.:‘:J’vmu. Dean the Avademmc
Proagoene of ol e vancias e tensions of Raogem
Vilbain, Collegp:, ) 2

9.4 The Commutter on Academic Status
9.4 1 1te shall  be the duty, of this
conmtten to dy nnme the acadenue stgtin of all
stadents o the Cottege an the areas ndieated n
Soction 945 bel, o Stadents may appeal decisions
of the committee 9 the Acedumiy Dian.

9.4.72 The Academic  Dean  and  the
Regestrar shatl [ he nonvoting members of  the
CArnoe tter on Acuah aue Stetee

.43 Ton comintice 1y abso chiarged by
the farlty 1o« t av o Comnuttee on Acadenic
Exceptions, to corader all stadent pentions for such
excrptions, end Uronform both the student and s
acadbiie  advimct and  the  Registtan of - the
committee’s  recommendation  on earh petition
prasented.

944 On behatt of the faculty, this
comi o sl et to the Board of Trustees,
through the Pre. fent, the natoes of thost students
they  recommend o being quabbied 1o receve

acailane degres

a4 bl ohadl he the duty of tus
corvintter o stedy . tormiatate, and pecomnud 18
the Acaderme D e for pableation, pohicres and
tegateton. e faeig o academie phaas of stadent
Bfe aechadimg phooesm, cheating, and gradimg. Thiy
comnttee shall=hear complants from both faculty
and students on saeh geademie matters sand shatl
make tecommendations tor deciplinary agtion to the
Acadenne Decn and the Dean ot Students when such
matters go beyerd  the question ot granting or
denymq acadenne credit
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ARTICLE VI !
Academic Council _
1. The Acadenuc Council shall be composed of

the Diviston Coordinators, the Chatrpurson of the
Statuhng Commttees, the Acadenue Dean, U wecutive
Secretary  of the Faculty  Senate,  the Dean  of
Students, the Duector of the Libraty, and such
non voting  student  representatives  and - Camipus
Comnuttes repretentatives gs 1t shall deterimime,

7. [t shall he the duty of this Counal to keep the
faculty informed. on major aeadenoc developgaents i
ligher educationg to identify for the taculty areas for
mstiuctiondl tesearch and to represent the faculty m
making recommendations for the projection of future
educational needs of the College. .

3. 1t shall slso be the duty of s committee to.

serve a cootcdhinating function within the committee
stiucture: of the Faculty Senate, to provide for
academic and operational  consistency,  and  to
formulate means by which the recommendgtions of
the Standing Committess could be nnplemented.

4. The Academie Cauncil shall oversee the work
of the Standing Committees.” In cases whare the
Academic Council disapproves  the .utllons‘gof' a
Standing Comunittee, the Counal may veto such
aetion. ¢

5, Al actions of e Acadermie Councid shait be
communicated to the Faculty Senate. The Faculty
Senate, upon a motion to revievy, pasadd by 4
majotity of thowe present, may receeyy such gctions n
a regutar Senate meeting A two-third’s vate of the se
present will be required to revesse ot alter the actions
of the Academic Council.

6. The Academic Dean shall serve av Charperson
of the Acadunue Council.
7. The Acadenue Council <hall meet monthly in

open session and at such other times as 4\! Shall
deteimine, J
8. The Academic  Council  may  1ed Kmmvnd
policies ot the followmng muatters 1o the Foculty
Senate, but the final faculty position i these matters
rests with the Faculty Senate,
8.1 Estabhshment of Acadirnue 1Y Loaois
8.2 Changus in Alt College degiee
requirenments.
8.3  Changes in the grading sygtem,
8.4  Chaages in the -_.!yn-mm“of the academic
term, !
8.5 All faculty and academic _matters not

Thuty one
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A othdév./ise delegated in these By laws or included in

" the Collective B;}rguuung Agreciment,
L] : ’
ARTICLE VII !
Campus Committees
"1 The Faculty Senate shatll e responsible for
electing ‘rom e academe mambership

representatives o such Campus Comnuttees as are
created to deal with problems conceriing the total
colleyg: comunumtly. .
2. Foculty member, ol Camps Committees shatl
have 1ep@ety of the achons and recammendations of

.\ 0T cormmittee subnatted mowating to the members
of the Fuculty Senate and the Executive Secretary.

. >

ARTICLE VHI
Special Committees
1. Special Committens may be appamnted by the
Acudemic Dean or the Academic Cooncil, Such
corhmuttens il notmally deal vath spegitic subjects

of nartovy coneein and vl he of mited duration.

2. The Chanporson of o Specral. Committ ¢ shail
be an Acadermic Membet of the Fuculty Senate,

3. [ No ‘Speenl Comnuttre  shall . heappointed
Whose an-a of coneern has already been asugerd to a

Stand 1 Gotnnoatzee

ARTICLE IX
Elcctions
1. Al electicos of the Foaoadty Sencre shall e
conductrd by the Acgdenie Slember of the Faculty
Senate o the D vicons Tenms of uffice shatl be from
July 1 ¢ to Jane 30th ~
? The Bt e '--t.::x Shatt b el ted by oo

muajor: . vote of the Bacal \S.n.m at ot regala

A

meeta o0 Apd A _

3. F o ttons 0f roptea atane® to ahy AL Colhege
Comnutoe shelt he condas d by neelod batlon

wathin one ek dolbacs g Moo nomaatian ol the

A mesting o Vo o L e sapetvsacd by the
Bt Lo Seeret vy ot e b Ao Shander of
the t .- '!‘.' Camr it b T e v e e v
4 fhonon of Conad s o, shatl be aapenvoed by

the DiLcapn Peoanns Conriniee, durig the vk
ot the 1t Blonday m Sy Votmeg hadi be by necrey
ballot, y_._l_'.i\u{ ach memtbet of the Divisons entitled 1o
Qne v(')t-'

5 f o tions of Davreon Comnntbees chall e
supreivised by the Caordinator, of cach Divicion

Thity to0

. N

”

. -

BEST COPY AVMLABLE.

during the week 5t the second Monday in May.

Voting shall be by seeret ballot with each member of .

the Division entitled to one vote per opening.,

0. Elections of Stunding Comnuttees shall be
supetvised by the Coordinators of each Division
during the week of the third Monday in May. Voting
shall be by secret ballot with each member of the
Division entitled to one vole per opemning. '

7. Nominaticns for the May elections sholl bhe
received by the supeivisor (w(mddy and Tuesday of
the election week. Ballots shall be distributed on
Wednesday. Ballot. shall be cast on Thursday and
Friday of clection vieek, Labulations shall be made
by- three members of the electondl Hody inctuding the
supervisor{s),  Rewulty  of each  election shall  be
pu‘blished by the supeivisor{s) on the Monday

tollowing. : 4 /

8. An individuat nominated to fill vacancies on
more than ong  committee shall _notify  the
supervisor(s) of his ordet of preference prior to the
tabulation of the hallots,
ARTICLE X
Amendments

Recommendations for \amendments 4 these .
By laws shall-be approved by a majority vote of the

Facatiy Senate neinbensdnfy i atteadance at the (TR
mesting loflovang the megting where the proposed
amendment swas st read. Such recommendations
must be accepted by mutual agreement of the Senate
and  the Admimstration during the, lite of the
Contract,or through negotiations between the Roger
Phthams College Faculty Association and the College
when g contiact s lu-m‘g'umg(muu:d. .

e
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